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2019 QRC/WIMARQ 

 
MENTORING PROGRAM



ABOUT THE PROGRAM
The aim of the QRC/WIMARQ Mentoring 
Program  is to provide a structured, 
sustainable mentoring process that supports 
mentees through career guidance and 
direction by sharing mentor/mentee 
experiences, developing goals and forging 
exceptional mentoring relationships 
beyond the program’s duration.

The QRC/WIMARQ Mentoring Program is 
the first of its kind in Queensland and was 
created in response to identified demand 
for formal mentoring for women working in 
Queensland’s minerals and energy sectors, 
and as a way to improve retention and 
progression of women in these sectors.

THE STATISTICS
• More than 200 mentees over six

programs.
• Age range: majority 25-34 years old.
• Roles: mostly operational site-

based roles in predominantly mining
engineering followed by geology,
environmental science, HSE, training
and community relations.

• Locations: Blackwater, McKinlay, Mount
Isa, North Mackay, Moranbah, Peak
Downs, Gladstone, Tieri, Townsville,
Middlemount and some based in the
Brisbane CBD.

• Major career challenges: Lack
of career support for women in
management, work/life balance, lack
of career direction, career progression,
leadership, influencing, self-confidence
and small team/big workload.

• First three programs were Queensland
Government funded (2014, S1 2015, S2
2015), with the following three programs
(2016, 2017) and 2018 funded through
industry sponsorship and mentee fees.
BHP is  Foundation Sponsor until 2020.

PROGRAM SATISFACTION RATINGS

PROGRAM FEEDBACK  IN 2018
• 100% of mentors felt that they ‘got

something from the process too’.
• 100% of survey respondents would

recommend this program to their
friends.

• 100% of survey respondents want to see
the QRC/WIMARQ Mentoring Program
continue into 2019.

• 98% of survey respondents either agreed
or strongly agreed that they had a
quality relationship with their mentor/
mentee.

• 90% of survey respondents either agreed
or strongly agreed that the program has
made a positive impact on their career
so far.

• 90% of survey respondents had ive or
more mentoring sessions throughout
the program (10% had ight or more
sessions).

• Main topics of conversation (in order)
were: Providing me with career
guidance, Providing assistance with
goal setting, and Enhancing my work/
life balance, and improving my business
acumen (equal third topic).



• June – November 2019

• 40-50 mentee places available

• Launch (14th June 2019)

• Midway (August 2019)

• Finale (November 2019)

• Mentees will be able to request a male
or female mentor.

• Cost $2,000 + GST per person.

• Mentees not covered by employer,
$1,000 + GST with the remainder
subsidised by sponsorship pool.

BENEFITS FOR MENTEES
• Career guidance and support from a

female or male leader in the sector.

• Comprehensive training provided to all
participants and on-going educational
correspondence.

• The opportunity to meet all mentors.

• Development of career goals with an
experienced professional outside of the
mentee’s workplace.

• A friend to share work experiences.

• Being part of a unique, tailored and
extraordinary program for remotely-
based and city based women working
in the minerals and energy sectors in
Queensland.

PROGRAM DETAILS FOR 2019
MENTOR RESPONSIBILITIES AND BENEFITS
• Complete an online mentor

application that aims to identify your
strengths, areas of expertise and
industry experience.

• Attend a mandatory three hour
training session on 14th June 2019 that
aims to educate all mentors on how
to conduct a successful mentoring
partnership.

• Attend the mandatory QRC/WIMARQ
Mentoring Program launch event,
which is coordinated as part of your
training session on 14th June 2019. It will
be mentors’ first opportunity to meet
mentees face-to-face.

• Provide professional support, career
guidance and industry advice to a
female mentee on a 3-4 week basis
for the duration of the program (June
- November).  Approximate time
commitment is 12 hours.

• The opportunity to provide guidance,
support and leadership to the state’s
future mining leaders.

• Exceptional networking and business
development opportunities.

• Opportunity to ‘give back’ to the
resources industry in a productive and
unique way.



• “I have been a mentor for a couple of 
programs and would love to continue to 
be involved; this programme benefits me 
as much as my mentee....my favourite 
memories are those ‘light-bulb’ moments 
when you have coached the mentee to 
work through options open to them and 
you can hear the excitement in their voice 
and their eyes light up with the possibilities.” 
– mentor 

• “Being from a remote community it is very 
difficult to find these sorts of programs 
where you can network and find similar 
professionals with similar issues and I cannot 
thank the QRC / WIMARQ for putting this 
program together. I am hugely grateful 
to my mentor for his time and I never felt 
judged which was hugely important to me. 
My experience was amazing, I benefited 
more than I could put into words both 
personally and professionally.”- Mentee,

• “Being from a remote community it 
is very difficult to find these sorts of 
programs where you can network and 
find similar professionals with similar 
issues and I cannot thank the QRC/
WIMARQ for putting this program 
together.    
I am hugely grateful to my mentor for 
his time and I never felt judged which 
was hugely important to me.  My 
experience was amazing, I benefited 
more than I could put into words both 
personally and professionally” - mentee 

• “I have been a mentor in three 
separate programs. Each have been 
run differently and have offered their 
own positive and negatives. The 
QRC/WIMARQ by far SHOWED the 
greatest impact of when multiple 
businesses show their united support for 
a program. Mentees felt empowered 
right from the start. Good job” – mentor 

QUOTES FROM PARTICIPANTS 

WHO WE ARE
QUEENSLAND RESOURCES COUNCIL 

Queensland Resources Council (QRC) is 
a not-for-profit peak industry association 
representing the commercial developers 
of Queensland’s minerals and energy 
resources.  
 
QRC works to secure an environment 
conducive to the long-term sustainability 
of minerals and energy sector industries in 
Queensland. 

 
 
WOMEN IN MINING AND RESOURCES 
QUEENSLAND 

WIMARQ is a group of volunteers who 
organise opportunities for the mentoring, 
support and encouragement to women 
who are working in, studying for or taking 
a break from the minerals and energy 
sectors.  It  recognises companies and 
individuals who champion gender diversity 
and make available information to inform 
our members about gender diversity issues, 
strategies and statistics through the annual 
Resources Awards for Women. Women 
and men from all sections of the sector are 
warmly welcomed to attend our events, 
which are held in Brisbane and regional 
locations.



PARTNER 
OPPORTUNITIES 
PLATINUM - $20,000+GST
• Four mentee scholarships valued at 

$2,000 each for your employees and 
applications assured of a place.

• Company’s name/logo to appear 
on program training content and 
certificates

• Company pull-up banner at mid-
semester networking event and at all 
training sessions

• Speaking opportunity launch event and 
finale event

• Ten sponsor guests invited to each 
networking event

• Sponsor’s name/logo to feature in all 
communications related to the program 
and networking events, as well as media 
and WIMARQ’s websites and social 
media. WIMARQ has an online cohort 
of more than 3000 people working in 
the resources sector via its membership 
database, LinkedIn group Facebook 
page and Twitter.

 
GOLD - $15,000+GST
• Two mentee scholarships valued at 

$2,000 each for your employees and 
applications assured of a place.

• Company name/logo to appear 
on program training content and 
certificates

• Company pull-up banner at mid-
semester networking event and at all 
training sessions

• Speaking opportunity launch event and 
finale event

• Ten sponsor guests invited to each 
networking event

• Sponsor’s name/logo to feature in all 
communications related to the program 
and networking events, as well as media 
and WIMARQ’s websites and social 
media. WIMARQ has an online cohort 
of more than 3000 people working in 
the resources sector via its membership 
database, LinkedIn group Facebook 
page and Twitter.

 
SILVER - $10,000+GST
• One mentee scholarship valued at 

$2,000 for your employee and applicant 
assured of a place

• Secondary branding on training 
materials

• Company pull-up banner at mid-
semester networking event and at all 
training sessions

• Six sponsor guests invited to all 
networking events

• Speaking opportunity at midway event
• Sponsor’s name/logo to feature in all 

communications related to the program 
and networking events, including 
media WIMARQ’s websites and social 
media. WIMARQ has an online cohort 
of more than 3000 people working in 
the resources sector via its membership 
database, LinkedIn group Facebook 
page and Twitter.

 
COPPER (EVENT HOST) - $6,000+GST
• Branding on training materials
• Company pull-up banner at your hosted 

networking event and at all training 
sessions

• Six sponsor guest invited to your 
branded event

• Vote of thanks at your branded event
• Two sponsor guests at all other 

networking events
• Sponsor’s name/logo to feature in all 

communications related to the program 
and networking events, including 
media, WIMARQ’s websites and social 
media. WIMARQ has an online cohort 
of more than 3000 people working in 
the resources sector via its membership 
database, LinkedIn group Facebook 
page and Twitter.

NB: QRC/WIMARQ will organise venue and 
catering in liaison with the event host. The 
sponsorship covers event costs. Dates will 
be set prior to the start of the program. 
Hosts can opt to use their own venues if 
they wish. 



BRONZE - $5,000+GST
• Third-level branding on training materials
• Company pull-up banner at mid-

semester networking event and at all 
training sessions

• Four sponsor guests invited to all 
networking events

• Sponsor’s name/logo to feature in all 
communications related to the program 
and networking events, including 
media, WIMARQ’s websites and social 
media. WIMARQ has an online cohort of 
more than 3000 people working in the 
resources sector. 
 

SCHOLARSHIPS - $2,000+GST per 
mentee  
(limit of six per company and subject to 
availability)
• Acknowledgment on program materials 

(no logo)
• One guest invited each networking 

event
• Access to the next generation of high-

performing women.





LEVEL 13, 133 MARY STREET, BRISBANE 4000
 T (07) 3295 9560  |  F (07) 3295 9570

   E info@qrc.org.au  |  W www.qrc.org.au

PUBLISHED MARCH 2018 

CONTACT: caroline morrissey - carolinem@qrc.org.au or 07 3316 
2507 or 0417 770 893.



SPONSORSHIP PACKAGES

PLATINUM $20,000 + GST

GOLD $15,000 + GST

SILVER $10,000 + GST

COPPER $6,000 + GST (event host)

BRONZE $5,000 + GST

SCHOLARSHIPS $2,000 ea+ GST



Company:

Address:

State:

Postcode:

Phone:

Contact Name:

Mentee candidate(s) names (if applicable).

Payment Method

Name on card:

Expiry Date:

Security Number: 

Invoice: Please send invoice to:

ABN:
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